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OBJECTIVE

Insight into the 

employability of 

VET graduates

OBJECTIVE
VET graduates feedback 

on the content and 

performance of the 

educational program

OBJECTIVE

VET graduates 

decisions on 

further education

EQAVET NRP project 2017-2019:

• Methodology and tools, piloting questionnaire

• Training: 3 pilot VET schools 

EQAVET NRP project 2019-2021:

• improvement of the model based on the evaluation of first pilot

• emphasis on the preparatory phase (preparing students for the survey)

• training schools for independent monitoring and analysis of results

• new pilot cycle in 2020 - 7 schools 
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1.Exit survey:

• for final year students completing IVET 

• socioeconomic data, future plans, consent and contact 

information

2. Main survey:

• Indicators on VET qualifications (feedback on VET 

programmes for providers)

• Indicators on placement / utilisation of acquired skills at the 

workplace (EQAVET indicators 5 & 6).
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1. Experience and outcomes of VET:

A. Data on VET programmes completed, learning outcomes and qualifications 

attained, work experiences during VET

B. Feedback to VET providers, including satisfaction with school and programmes

C. Self-assessment of competences acquired in VET

2. Destinations, linked to EQAVET indicators 5 and 6, in different survey modules:

A) Further 

education,

incl. relevance of 

VET programme 

completed;

B) Employment, 

incl. data on work 

contracts and salary, 

relevance of skills 

attained in VET 

contrasted to work 

demands, job 

satisfaction and 

career aspirations

C) 

Unemployment

D) 

Inactivity

E) 

First 

employment 

and work 

history

3. Personal circumstances (socioeconomic attributes)

4. Recommendations and comments (for VET providers and on the survey)

5. Contact information (prospective longitudinal survey)
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01 02 03

Documents

• Background 

document 

outlining the role 

of VET graduate 

tracking in line 

with EQAVET

• Handbook for 

VET providers

Study visits

• Visit for pilot 

schools to Slovenia

• Visit to Hungary for 

NRP

Trainings and workshops

• Before activity

• Help-desk during the 

process

• Workshop for 

drawing up report on 

pilot VET graduate 

tracking
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School Feedback
The proposed model was assessed by the schools as feasible and 

simple, although it requires great commitment

Basis for Future Developments
Results and the model will be used for new E+ project, national approach 

and a system in the new ESF programing period 2021 – 2027 

June 2019 Nov 2020

Sep/Oct 2020 Dec 2020

2nd survey

• Online survey

• Documenting 

the process

Final

• Reporting

• Feedback

1st survey

• Exit survey 2018/19

• Collecting 

consents

Analysis

Analysis of 

collected data

Results
Response rate: 32%-74%, Satisfaction with VET provision: 4.0; 

Vertical match - Current job: 70% (First job: 43%); Horizontal match

Current job: 68% (First job: 44%)
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www.qavet.hr

Croatian National 

Reference Point 

(NRP) web site

www.qavet.hr

Publications

National and 

translation of 

relevant documents

Dissemination

Events, workshops for 

VET schools, etc.

http://www.qavet.hr/


Thank you!

nino.buic@asoo.hra
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